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Job Title: 	Project Worker - Music Apprentice	

Grade: 	GR3	

[bookmark: _Hlk82518002]Reporting to:			The Youth Offending Team Manager/Deputy Team Manager

Method of Assessment (M.O.A.)  A.F. = Application Form; I = Interview; T. - Test or Exercise; C. – Certificate; P. – Presentation.

	CRITERIA
	ESSENTIAL
	M.O.A.

	Education/Qualifications


	1. Relevant Musical Qualifications; ie. Grade Exams teaching diplomas, Arts Award Leadership etc.
2. Be able to demonstrate and to pass assessments, prior to being accepted to the apprenticeship programme, displaying a level of competence that would demonstrate successful completion of the English and Maths requirements for this course.

	AF & I

I & T

	Experience
(Relevant work and other
experience)

	1. Experience of working with young offenders or young people disaffected and unmotivated (e.g. to include voluntary and community work).
2. Experience of effectively engaging with young people and their families.
3. Experience of delivering skill enhancing Music making activity-based interventions with young people.
4. Experience of how to operate a digital recording and production studio
5. Experience of sound engineering and vocal recording.
6. Willingness to undertake and complete college course.
	AF & I
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AF & I

	Skills & Ability
e.g. written communication skills, dealing with the public etc.

	1. Able to demonstrate the ability to work with young people who are unmotivated and lacking commitment.
2. To be able to assess young people’s ability to engage in community activities and set up packages that will reduce the likelihood of re-offending.
3. To possess good communication skills with young people.
4. Can demonstrate the ability to organise activity programmes that include effective partnership/liaison with various community organisations.
5. The ability to be non-judgemental with and about young people, their families and carers.
6. The ability to monitor and evaluate progress and maintain records.
7. Can demonstrate good organisation skills and time-keeping skills.
8. Ability to be creative and resourceful and to focus on the strengths, assets and resources in order to achieve the best outcome
9. To demonstrate the ability to manage conflict and challenging situations when working with young people. 
10. Ability to use Digital Audio Workstation (DAW) software such as Logic Pro X/Pro tools/Reason/Ableton Live.
11. Knowledge of how to produce contemporary styles of urban music such as Hip-Hop, Grime, Trap and EDM along with knowledge of a wide variety of Genre’s 
12. Ability to play a musical instrument or sing/rap/emcee with a solid understanding of music theory.
13. Ability to use social media to promote the project and young people’s musical outputs.
14. An ability to fulfil all spoken aspects of the role with confidence using the English Language as required by Part 7 of the Immigration Act 2016
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	Training

	Willingness to undertake level 3 Youth support worker course
	AF & I

	Other

	1. [bookmark: _GoBack]Possess a full driving licence.
2. Can work as part of a team and be open to new ideas and methods.
3. Commitment to anti-discriminatory practice.
	AF
I

AF & I




Birmingham Children’s Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment

All staff are expected to understand and be committed to Equal Opportunities in employment and service delivery.
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