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Job Title:	Principal Officer – Child Protection

Grade:	GR6


Reporting to:	Head of Service or Assistant Head of Service



Context

Birmingham Children’s Trust employs circa. 1,900 staff and has an operating budget of approx.
£200m per annum.

· Local population: 1,100,000.  
· 32.4% of children are living in poverty (against an England average of 20%)
· Infant mortality is significantly higher than the average (in Birmingham it is 6.7 per 1,000 live births compared to the England average of 4.1 per 1,000) 

Our Vision for Birmingham Children’s Trust

‘Working Together to make Birmingham the greatest city to grow up in’

The sole purpose of Birmingham Children’s Trust is to make a positive difference for children, young people and families in the city, by driving up the quality of practice and partnerships across the city and its services. 

‘We give our best, so young people achieve their best’

Our Values:

ONE TEAM
                      ACCOUNTABILITY AND RESPONSIBILITY
                                                            QUALITY AND INNOVATION 
                                             RELATIONSHIPS 
                                      HIGH SUPPORT HIGH CHALLENGE

Birmingham Children’s Trust Leadership team comprises four Executive Directors; Chief Executive, Director of Practice, Director of Commissioning & Innovation and Director of Finance & Resources who are responsible for leading and managing the Trust to be an autonomous and high performing organisation, ensuring services are aligned to deliver the Trust’s strategic objectives, business plan and for providing expert advice to the Board.


1. Scope and Purpose of Role


1.1 To work with families, area colleagues and other professionals to reduce the likelihood of significant harm to children and young people in Birmingham for whom child protection conferences are held.



1.2 To ensure that the conference system actively engages parents and children in the child protection planning and review process so there is the greatest likelihood of improvement.

1.3 To chair child protection conferences, adopting a strengths-based approach, and to contribute to the ongoing development of and improvements to our own service area.

1.4 To commit to the Department’s overall strategy to respect and support families and to actively contribute to assessing and improving the quality of overall service provision to children and families.

1.5 To contribute to the quality assurance.

1.6 To present the safeguarding service as required e.g. at Multi-Agency Public Protection Meetings. 

2. Corporate Accountabilities

Performance Measures

2.1 To consistently deliver a child specific, skilled conference service resulting in clear and agreed Child Protection Plans where indicated.

2.2 To work closely with area colleagues towards the goal of ensuring children receive parenting and care which enables them to meet their potential at whatever level of service is right for the child.

2.3 To ensure that legal, statutory and good practice demands are met.

2.4 To work collaboratively with other agencies and partners in an enabling and professional manner.

2.5 To manage your workload and prioritise tasks to ensure statutory and departmental timescales are met and children and their families receive a prompt, quality service.

3. General Duties and Responsibilities

3.1	To chair child protection conferences and other meetings as required within set timescales and employing the Strengthening Families Framework.

3.2	To ensure that children, deemed to be suffering or likely to suffer significant harm, promptly have a Child Protection Plan including a contingency plan.  The plan will address the areas of serious concern raised.  All such work will give proper weight to issues of equality, diversity and inclusion.

3.3	To work within the administrative processes to ensure that plans and minutes are distributed within timescales.  To ensure that families are promptly notified of child protection planning as well as review conferences.   To make recordings to be made on the child’s file as needed.

3.4	To enable the child’s voice to be clearly heard throughout the conference and review process.  To engage children and young people in the conference process according to their age and level of understanding; this is imperative whether the child attends the whole or part of the meeting or contribute in another way.



3.5	To monitor arrangements for children who are the subject of Child Protection Plans, ensuring that through collaboration with multidisciplinary colleagues that plans progress.

3.5	To resolve issues of practice and planning with regards to children who have a Child Protection Plan.  This will involve working collaboratively, involving your managers as needed.

3.6	To champion best practice, supporting others through mentoring, coaching and professional supervision.

3.7	To be visible, available and approachable in order to provide guidance to professional colleagues as required in complex child protection cases.

3.8	To present as measured and fair when challenging performance or practice having a clear understanding of the Principal Officer’s role as well as the roles and responsibilities of others.

3.9	To demonstrate accountability for your own work and actions.  To be able to listen and relate to others, building positive working relationships with colleagues, partners and service users, demonstrating the ability to challenge and raise difficult topics whilst presenting professionally and respectfully at all times.

3.10	To comply fully with agency policy regarding supervision and appraisal.  This includes commitment to personal education and training needs.

3.11	To comply fully with the City Council’s Equal Opportunities Policy.

3.12	To undertake such tasks as deemed relevant and necessary by BSC management.

4. Supervision Received

4.1 Supervising Officer Job Title

Head of Service or Assistant Head of Service

4.2 Level of Supervision

Plan own work to ensure the meeting of defined objectives

4.	Supervision Given (excludes those who are indirectly supervised i.e. through others).

N/A

5.	Special Conditions

· This vacancy is exempt from the Rehabilitation of Offenders Act

· A Disclosure and Barring Services/ISA checks will be undertaken

Birmingham Children’s Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment

Observance of the Birmingham Children’s Trust Equal Opportunities Policy will be required.
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